Guideline for drafting a COVID-19 contingency plan

for essential services in AQro-processing

Guiding Principles:

1.

2.

Main priority is to keep workers safe and avoid infections on way to work, at work, on way
back to home, at home.

Keep infected people OFF-SITE to ensure uninterrupted operation of the business being a
critical service.

Do detailed risk assessment for your entire business to identify all possible Covid-19 infection
risk areas and implement risk mitigation measures.

Compartmentalize on-site workers into smaller groups to limit the impact of self-quarantine
measures on the operation of the business as an essential service.

Develop clearly defined procedure on how to handle suspected Covid-19 case at your site /
operations.

Use your well defined Covid-19 policy and procedures and risk mitigation measurements as the
basis for training all your staff - conduct regular drills to ensure everyone knows exactly how to
handle a suspected Covid-19 case.

REMEMBER:

As the situation is fluid and we move through the different stages of lockdown, and as we
learn more about Covid-19 and the associated risks, the documents MUST be updated to

ensure most appropriate risk mitigation measures and procedures are in place.

Make this document your own in order to reflect your unique realities.

The objective is to be proactive in creating a safe working environment for all employees and
specifically addressing the risk of spreading Covid-19 and how to deal with positive Covid-19 cases at
the workplace. As an essential agro-processing service, it is critical to maintain the delivery of essential
goods and services and to support the economic recovery of the industry. Commitment and dedication
is needed to follow strict protocols and procedures to prevent the risk of infected people from disrupting
major operations in the agro-processing sector.
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1. Task team

It is required that a manager be appointed to address employee or workplace representative concerns
and to keep them informed. A Covid-19 Task team can be appointed to support the manager in his/her
responsibility to act as intermediary between employees and management and to deal with any
guestions or concerns related to Covid-19. The manager and task team members are to be identified
(with contact details) in the policy. An existing health & safety or risk assessment team can also be
actioned as a Covid-19 task team and should include at least Quality&Safety; Health; HR and
Management representatives.

2. COVID-19 infections and symptoms

2.1 Awareness of infectious process and symptoms of Covid-19

VID CORONAVIRUS DISEASE
vonrs 1€ 1 2019 (covip-19)

» Fever « Cough « Shortness of breath

*Symptoms may appear 2-14 days after exposure.

Seek medical advice if you develop symptoms, and
have been in close contact with a person known

to have COVID-19 or if you live in or have recently
been in an area with ongoing spread of COVID-19.

www.cdc.gov/covid19-symptoms

- https://www.nicd.ac.za/diseases-a-z-index/covid-19/covid-19-guidelines/

2.2 How does Covid-19 spread?

s COVID-19 an awrborne virus?

The WHO has disputed claims
that COVID-19 is airbome

What we now s

* COVID-19 s a droplet infection.

* Droplets can spread %o those who ane in close proximity
with an infected person.

* Droplets can remain on some surfaces for up %0 12 hours,

* |t is therefore impontant to practice social distancing and
good hygiene to prevent becoming infected
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https://www.who.int/news-room/commentaries/detail/modes-of-transmission-of-virus-causing-covid-19-implications-
for-ipc-precaution-recommendations
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2.3 Prevention

COVID-19 Prevention Tips

2 © O

WASH COVER AVOID DISTANCE ISOLATE
Wash your Use tissues when Do not touch Practise social Stay home if
hands you cough or surfaces and distancing b not you become ill
frequently — for sneeze and dispose then your shaking hands, and prevent
at leash 20 of the immediately, mouth, eyes or hugging etc. the spread of
seconds use elbow if tissue nose. the illness.

not available

3. Risk assessment and administrative measures

A risk assessment must be undertaken and updated with the minimum measures as required by the
OSHA Directive of 28 April 2020 (http://www.gpwonline.co.za/Gazettes/Gazettes/43257 29-04 Labour.pdf)
Where more than 500 employees are employed, a record of the risk assessment and a copy of your
written policy concerning the protection of the health and safety of your employees must be submitted
to:

i. your health & safety committee (Covid-19 task team) and ;

ii. the Provincial Chief Inspector at http://www.labour.gov.za/About-Us/Ministry/Pages/IES0320-7398.aspx

Agro-processors are encouraged to align and partner with your local authorities to clarify roles and
responsibilities and to foster good relations in the mutual fight agains combatting the spread of the virus.

4. Creating a safe working environment

The Occupational Health and Safety Act, 85 of 1993, states that every employer shall provide and
maintain, as far as is reasonably practicable, a working environment that is safe and without risk to the
health of its employees.

i. Limit the amount of workers at the workplace at any given time.
- Work from home where possible
- Implement shifts or rotation systems where relevant to create smaller working teams
throughout your operation.
- Consider implementing staggered work schedules or phase-in of employees in waves to
gradually build towards having the entire workforce back.
- Limit the number and size of in-person meetings held on-site where possible

il. Ensure a safe physical distancing of 1.5 meters between workers on-site at all times.
- safety screens can be used where workstations are in close vicinity.
- revise layout of workspace/communal areas /entrances to accommodate physical distancing
- use markers /signs to guide employees.
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Vi.
Vii.

viii.

Xi.

Xii.

Importance of personal sanitation & hygiene to be emphasized and promoted

- proper hand washing with soap and water for at least 20 seconds;

- frequent use of at least 70% concentrated alcohol-based hand sanitizers;

- cover mouth and nose when coughing or sneezing; dispose of tissues and wash hands;
- frequent cleaning/disinfection of work surfaces and touchpoints such as door handles etc.

WHO Guideline: All surfaces that the infected Worker has come into contact with must be cleaned,
including all surfaces and objects visibly contaminated with body fluids/respiratory secretions, and all
potentially contaminated high-contact areas such as toilets, door handles, and telephones. Alcohol-based
sanitizers/surface disinfectants should be used for cleaning purposes. In general, alcohol-based
disinfectants (ethanol, propan-2-ol, propan-1-ol) have been shown to significantly reduce the infectivity of
enveloped viruses like COVID-19 virus, in concentrations of 70-80%. Common disinfectants with active
ingredients based on quaternary ammonium compounds and chlorine would also have virucidal
properties. All staff should wash their hands thoroughly for 20 seconds with soap and water after any
contact with someone who is unwell with symptoms consistent with coronavirus infection.
[https://www.who.int/gpsc/5may/Hand Hygiene Why How and When Brochure.pdf]

The wearing of approved* face masks for all workers on-site is required and employers should
provide each worker, free of charge, with at least two (2) cloth masks — one for wear while at
work and the other for communting to and from work.
*[https://www.nicd.ac.za/wp-content/uploads/2020/04/RSA Recommended-Guidelines-for-

Masks Summary FINAL09.04.2020 for distribution.pdf] [https://youtu.be/VvZ3003a9eU]

Promote the use of appropriate PPE where relevant.

Implement effective cleaning and _sanitation _programmes with the use of approved

disinfectants.

Encourage & establish communication platforms between work teams via on-line software and

communication tools.

Provide adequate natural ventilation in the workspace to further reduce the risk of transmission.
Investigate engineering solutions which may reduce high-risk hand contact surfaces such as
doorknobs, faucets etc.

Prevent Covid-19 infected workers from entering the workplace

- workers who are unwell / have any symptoms of Covid-19 should not come to work —
establish procedures for how to handle workers who notice symptoms whilst at home and
how to report the illness by phone or email.

Establish procedure to screen workers entering the workplace for observable symptoms

including fever, cough, sore throat or shortness of breath (see the OSHA Directive of 28 April

2020 http://www.gpwonline.co.za/Gazettes/Gazettes/43257 29-04 Labour.pdf)

Establish procedure to identify high-risk workers* based on medical background, age profile,

etc. (see NCID definition of persons at highest risk: https://www.nicd.ac.za/diseases-a-z-index/covid-

19/covid-19-quidelines/)

WHO Guideline: Pre-Requisite Programmes must ensure that COVID-19 infected (symptomatic
individuals and confirmed asymptomatic carriers) workers and their contacts (those with exposure to
confirmed cases) are excluded from food premises. Staff who are unwell or who have any symptoms
of COVID-19 should not work. A procedure to allow staff to report illness by phone (or email) should
be established so that workers with early stages of COVID-19 can receive reliable information and
be quickly excluded from work environments. Food safety practices in food premises should continue
to be delivered to the highest hygiene standards in line with established FSMS.
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The PRPs that underpin a food business FSMS will include guidelines for managing staff sickness in food
premises. Included in these guidelines will be instruction for reporting staff sickness and policies for return
to work when staff recovers fromiliness. Staff must be trained in the use of and comply with these guidelines
and to report illness at the earliest opportunity to prevent the transmission of COVID-19 to fellow workers.
Staff management practices (e.g. reporting illness and exclusion of ill workers) will make it unlikely that a
food worker will become unwell in the workplace with symptoms of COVID-19. However, it is necessary to
develop a plan of action to manage such an event. A more likely occurrence is that a food worker will report
illness by telephone. Staff need to be aware that they should not report to work with symptoms of COVID-
19 but notify such illness by telephone.

https://apps.who.int/iris/bitstream/handle/10665/331705/WH0-2019-nCoV-Food Safety-2020.1-eng.pdf

5. Measures to be taken in case of a positive COVID-19 test-result (from a worker)

See flowchart in Appendix 1

HOW TO HANDLE
WORKERS WITH
SUSPECTED COVID19

EMPLOYEE CALL IN COMPLAINING
ABOUT ANY ONE OF MORE OF THE
COVIDIS SYMPTOMS

EMPLOYEE ARRIVES AT GATE AND ANY
ONE OR MORE OF THE COVIDIS
SYMFTOMS IS DETECTED

EMPLOYEE ON SITE COMPLAINS ABDUT
ANY ONE OR MORE OF THE COVID19
SYPFTOMS
¥
ISOLATE THE PERSON IMMEDIATELY BY REMOVING
HIM ¢/ HER TO & ROOM BEHIND CLOSED DOOR —
OPEM WINDOWS FOR VENTILATION. PROVIDE TISSUES |
TOSMEEZE ¢/ COUGH IN AND DISCARD. USE SEPARATE

‘WORKERS ARE ENCOURAGED NOT
TO COME TO WORK WHEN AMY OF
THE COVID19 SYMPTOMS ARE
EXPERIENCED
» FEVER f TEMPERATURE OF 37.5°C

AND ABOVE

COUGH — ANY COUGH
SHORTMESS OF BREATH
HEAVY BREATHING

EEEE I

h
PERSON SHOLILD SEEK MEDICAL
ADVICE AND BE TESTED FOR
COVIDIS, EMPLOYER TO FROVIDE (=

TOILET IF NEEDED

L
PERSON MLUST BE REMOVED FROM WORKPLACE AS
SO0N AS POSSIBLE WITHOLUT ANY CONTACT WITH

FaTIQUE OTHERS OR WORK SURFACES. ARRANGE TRANSPORT
ASSITANCE TO GUIDE EMPLOYEE T0 FOR THE WORKER — AVOID FURTHER CONTAMINATION
IMPORTANT CONTACT NUMBERS COVIDIY TEST CENTRE IF RECQUIRED
FOR COVIDLS:

SHE OFFICER: ! DISINFECT EMPLOYEE'S WORK AREA & ALL SURFACES THAT
HR. OFFICER: ¥ DOVITIS RESULT 1S POSITIVE ALL THE INFECTED EMPLOYEE HAS COME INTE CONTACT WITH:
MANAGER: AELEVANT AUTHORITIES AND + AL SURFACES AND OBIECTS VISIBLY CONTAMINATED
CLINIC: EMPLOYER TO BE ADVISED. PROVIDE WITH BODY FLUIDS/RESPIRATORY SECRETIONS
DEPT OF HEALTH: COUNCILLING TO EMPLOYEE AND + ALL POTENTIALLY CONTAMIMATED HIGH-CONTACT AREAS
NICD: ENSLIAE REST OF FAMILY 15 NOT SUCH AS TOILETS, DOOR HAMDLES, AND TELEPHOMES
PROVINCIAL COMMUNICAL DISEASE \NFECTED. EMPLOYER TO CALL + USE ALCOHOL-BASED SAMITIZERS / SURFACE
COORDINATOR: EMPLOYEE REGULARLY FOR SUPPORT DISINFECTANTS
ETC:

COC & ENVIROMMENTAL HEALTH TO IDENTIFY ALL WORKERS
. AND EVERYONE ELSE WHO HAVE BEEN IN CLOSE CONTACT
I PERSOM CAN RETURN TO WORK AFTER ] *  WITH THE POSITIVE COVID1S CASE - THEY NEED TO SELF
M0 NEGATIVE PCR TEST (AT LEAST 24 CUARANTINE FOR 14 DAYS, MOMITOR SYMPTORMS, AMD SEEK
HOURS APART) OR 14 DiAYs AFTER MEDICAL ADVICE SHOULD SYMPTOMS APPEAR.
SYMPTOMS DISAPPEAR '

¥ .
IF TEST IS NEGATIVE WORKER SHOULD
REMAIN HOME TILL 24 HOLURS AFTER
SYMPTOMS DISAPPEARED WHEN THEY

CAN RETURM TO WORK ¥

IDENTIFIED EMPLOYEES TO SELF QUARANTINE, IF NOY
SYMPTOMS THEY CAN RETURN TO WORK AFTER 14 DAYS

WHO Guideline: If a Worker is confirmed to have COVID-19 it will be necessary to notify all close contacts
of the infected worker so they too can take measures to minimise further risk of spread.

WHO definitions of a COVID-19 contact can be found at: https://www.who.int/docs/default-
source/coronaviruse/situation-reports/20200321-sitrep-61-covid-19.pdf?sfvrsn=ce5callc 2

Examples of contacts (high-risk people) in the food industry could include (i) any worker who was in
physical (i.e. touching) contact of a probable or confirmed case; (i) any worker who was within 1 meter of
a probable or confirmed case; (iii) any worker who has cleaned up any body fluids of a probable or
confirmed case without adequate PPE (e.g. gloves, overalls, protective clothing); (iv) workers in the same
working team or workgroup as the probable or confirmed case, and (v) any worker living in the same
household as a probable or confirmed case.

WHO recommends that contacts be quarantined for 14 days from the last point of exposure to the
confirmed case. At a minimum, workers who have had close contact with the infected person should be
asked to stay at home for 14 days from the last time they had contact with the confirmed case and practice
physical distancing. If they become unwell at any time within their 14-day isolation period and they test
positive for COVID-19, they will become a confirmed case and should be managed as such.
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Workers who have not had close contact with the original confirmed case should continue taking the usual
precautions and attend work as usual. Organising Workers into small teams or workgroups will help to
minimise disruption to the workforce in the event of a Worker reporting sick with symptoms of COVID-19.
Closure of the workplace is not recommended.

Note: There is no requirement from WHO or from the SA Government (regulation) which stipulates
that a workplace should be closed in the event of a positive COVID-19 worker test result. In fact,
the WHO guidelines suggest that the workplace remain operational and that the risk is mitigated
through specifically designed policies & procedures. This industry guideline therefor is focussed
on how to prevent the spread of the virus, how to deal with a positive worker, how to identify other
contacts, and how to disinfect the workspace and equipment of the worker who was tested
positive so as to promote the safe working environment of all workers and the continuation of
essential services in the food industry.

5.1 Remove the individual immediately if at work

- Identify a quarantine area at the workplace to keep probable & confirmed cases in isolation
whilst awaiting transport to the home/ hospital.

-  Self-isolation if symptoms are mild

- Medical care in more severe cases

5.2  Contact the relevant health authorities to report a confirmed case at the workplace
5.3 Identify everyone who has been in close contact with confirmed case in the last 14 days

- All workers who have been in close contact with Covid-19 positive person to go into self-
isolation for 14 days and monitor for any symptoms.

- Should no symptoms appear after 14 days, the contact can be tested and where negative
return to work. Contacts who develop flu-like symptoms during self-isolation and after contact
with a probable or confirmed Covid-19 infected person, should remain in self-isolation and
get tested. Positive tests should be managed as such.

- Other workers who have been in close contact with a contact (those in close contact with a
positive Covid-19 individual) are to remain at work for as long as the workers in self-isolation
are not testing positive. Close monitoring of flu-lilke symptoms are required and workers must
continue to wear face masks and relevant PPE at all times and adhere to personal hygiene
requirements to prevent the spread of the virus at the workplace.

5.4 Disinfect all areas where the worker_with positive Covid-19 result have been working with
adequate / approved chemicals.

5.5  Support confirmed Covid-19 positive workers during self-isolation with guidance and information
on medical care etc..

5.6  Simultaneously address concerns of remaining workers on the health status of confirmed
positive workers and how to keep the working environment safe.

5.7  Continue to monitor all workers closely for symptoms.

Reminder : Worker health information is confidential and need to be protected and respected
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6.1

6.2

7.1

7.2

7.3

7.4

8.

Re-introducing workers to the workplace after self-isolation or recovery after testing
positive for COVID-19.

WHO Guideline: A return to work policy for staff who have been infected and recovered from COVID-19
should be in place. WHO recommends that a confirmed case could be released from isolation once their
symptoms resolve and they have two negative PCR tests at least 24 hours apart. If testing is not possible,
the WHO recommends that a confirmed patient can be released from isolation 14 days after symptoms
resolve.

Workers who tested positive
- Laboratory confirmation (TR-PCR assay) that worker is not infected by SARS-CoV-2 and that
no symptoms are present.
- Follow-up PCR test (2"%) to confirm a negative result at least 24 hours apart.
- When both results are negative and NO symptoms are present for at least three (3) days, the
worker may return to work
Workers who were in self-isolation
- If no symptoms developed during the 14-day self isolation, the worker may return to work.

Other procedures/policies with specific focus on mitigating the risk of COVID-19 and
creating a safe working environment

Visitors _and_external transporter procedures to be implemented and to include a visitors log,
screening results, restricted movements, hygiene requirements, use of dedicated areas etc. An
example of a visitors screening form, can be found [here]

Training & education of workers regarding Covid-19 (including symptoms), good hygiene practises
and avoiding the spread of the virus should be included in a policy and implemented to to reach all
workers. Records is to be kept of all training provided to workers.

Communication and awareness regarding Covid-19 to all workers on-site and those working from
home should provide guidance and information on how to create a designated safe working place,
including measures for infection prevention and protecting their family.

Company events, gatherings & travel to be in-line with national disaster management regulations
[https://www.gov.za/coronavirus/guidelines] and with the focus on preventing the spread of Covid-19
to or from the workplace.
[https://www.who.int/docs/default-source/coronaviruse/getting-workplace-ready-for-covid-19.pdf]

Further information

For more information on SARS-CoV-2 you can contact the Department of Health on: www.health.gov.za

In the case of suspected exposure contact the coronavirus hotline in South Africa: 0800 02 9999

The National Institute for Communicable Diseases (NICD) provides the latest information about
COVID-19 and the global outbreak: http://www.nicd.ac.za/diseases-a-z-index/covid-19/covid-19-
communication-resources/

On the link provided above, click on Covid-19 Technical Resources for more information on Covid-19.
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9 Conclusion

In taking the responsible steps as outlined in the industry guideline, agro-processors can protect its
workers and minimize the risk of disruption to its business. When the animal-sourced food value-chain
partners all take these steps together, the continued supply of food is promoted to the people of South
Africa.
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